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The ‘ace in the hole’ of the 2023-24 Federal Budget was

the $4.2bn surplus; the first in 15 years.  

The surplus was driven by a surge in the corporate and

individual tax take. High commodity prices, inflation, and

high employment have all pushed up corporate and

individual tax receipts. But the gains can't be relied on

long term. The Budget is expected to deliver a deficit of

$13.9 billion in 2023-24, and a $35.1bn deficit in 2024-25. 

Social initiatives dominated the Budget:

• Energy bill relief for some households and small

business

• Encouraging doctors to offer bulk billing by tripling the

incentive for children under 16, pensioners and other

Commonwealth cardholders

• Increases to Commonwealth rent assistance

• Increases to JobSeeker and other income support

payments

• Expanding access to the single parenting payment 

The legislated stage 3 tax cuts legislated to take effect on

1 July 2024 remain in place. Stage 3 radically simplifies the

tax brackets by collapsing the 32.5% and 37% rates into a

single 30% rate for those earning between $45,001 and 

 $200,000. For small businesses, the instant asset write-off

will enable multiple assets of up to $20,000 to be written-

off in the year of purchase.  

What wasn’t in the Budget?  

There was no mention of the loss carry-back rules for

companies, suggesting that these rules will expire on 30

June 2023, along with the temporary full expensing rules. 

The loss carry-back rules allow eligible companies to apply

tax losses against taxable profits made in certain previous

income years, rather than carrying them forward to future

years.  

There is no mention of the simplification of Division 7A -

Division 7A captures situations where shareholders access

company profits in the form of loans, payments or the

forgiveness of debts. The 2016-17 Federal Budget

proposed changes to reduce the compliance burden of

Division 7A. These changes were initially meant to apply

from 1 July 2018 but were deferred a number of times,

before the Government announced that any changes

would commence from the start of the income year

following the date on which the changes receive Royal

Assent. Aside from a Treasury discussion paper released

back in October 2018, this issue remains in limbo. 

The Budget also doesn't refer to either the Skills and

Training Boost or the Technology Investment Boost. These

measures, announced by the previous Government,

would provide a bonus deduction equal to 20% of

qualifying expenditure if the legislation containing these

measures is passed in its current form (Treasury Laws

Amendment (2022 Measures No. 4) Bill 2022). The

Technology Investment Boost is aimed at expenditures

incurred between 7:30 pm (ACT) on 29 March 2022 and

30 June 2023. The Skills and Training Boost is aimed at

expenditures incurred between 7:30 pm (ACT) on 29

March 2022 and 30 June 2024. 

We’ll keep you up to date on the latest changes on

Twitter, Facebook and LinkedIn. 
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G E T  I N  T O U C H

Any advice contained in this document is of a general nature only and does not take into account the objectives, financial situation or needs of
any particular person. Also, past performance is not an indication of future performance, regardless of the risk vs reward approach. 

Therefore, before making any decision, you should consider the appropriateness of the advice in regard to those matters.


